
the safety of others. However, such identification does not relieve the em~loyee from the ~rohibitions 
ex~ressed in this article, and violation of those ~rohibitions shall be res~onded to as ~rovided in this 
article. Em~loyees seeking assistance should see thoir su~ervisor or other management in their 
de~artment or the Em~loyment Office. 

S. Empleyees ref/uh~;ng eeunsel.'ng ang treatment. If an em~loyee is re~uired to undergo counseling or 
treatment for drug or alcohol abuse as a condition of em~loyment after the em~loyee has informed 
his or her su~ervisor of the em~loyee's ~roblem with alcohol or drug abuse, the em~loyee must meet 
with the Em~loyment Office manager or designee to discuss available counseling and treatment 
o~tions and available coverage, if any, under the Tribal health care ~Ians. The em~loyee will be 
required to select a counselor or treatment wogram and com~ly with all conditions set forth by the 
Tribe and the chosen ~rogram. The em~loyee must consent to have the ~rogram and/or the health 
care ~rovider, ~rovide u~dates to the Tribe regarding his/her com~liance vlith the designated 
treatment An em~loyee undergoing counseling or treatment must enter a "re entry agreement" 
acce~table to the Tribe, and com~ly 'Nith job ~erformance standards, 'Norl< rules and ~ersonnel 
~olicies 'Nhile in counseling or treatment Em~loyees who refuse to meet with the Em~loyment Office 
manager or designee, or '. .. ho foil to abide by the counseling ~Ian or treatment ~Ian, or who foil to 
meet the requirements of this article will be terminated. 

C. Re entry agreements after ','<,,'untary arimission. Em~loyees who re enter the worl( force following 
sus~ension during which counseling or rehabilitation is required must agree to the re entry 
agreement This shall include: 

1. A release to work statement from the em~loyee assistance wogram counselor; 

2. A negative test for drugs or alcohol; 

3. An agreement to frequent follow u~ testing for a ~eriod of at least two years with at least sil( 
tests ~erformed during the first year of re entry, 

4. A statement of el(~ected worl( related behavior, 

e. An agreement to follow s~ecified after care requirements with the understanding that violation of 
the re entry agreement is grounds for corrective action and ~ossible termination. 

D. &eeeng failYre eF refusal te ungerge eeunseNng. If an em~loyee tests ~ositive at the ene of the 
sus~ension/counseling ~erioe, or if the em~loyee refuses to undergo counseling, the em~loyee will 
be terminatee unless medical evieence is wesentee which woule substantiate an extension of the 
counseling ~erioe. If the em~loyee rofuses to uneergo such el(teneed counseling, the em~loyee will 
be terminatee, ane in aedition to other restrictions on rehiring el(~reSSee in this article, may be 
rehired only u~on ~roof of having undergone a certifiee erug rehabilitation ~rogram (as a~~roved by 
the Tribe). 

E. Ges/. Emf3loyees who have tested ~ositive ane as a consequence are requiree to uneergo a series 
of follow u~ tests, shall ~ay for the cost of these follow u~ tests. The Tribe will f3ay for the cost of all 
other testing it oreers. Counseling or treatment services ~rovieee by an a~~roved agency uneer this 
~olicy may be coveree in ~art of in whole by the terms of the Tribe's health care ~Ian. Em~loyees 
shoule check with the Senofits Office to determine the coverage uneer their s~ecific health ~Ian or 
refer to their health care benofits booldet 

f'. l>Ie guaFantee OF sontrast of employment. This ~olicy does not constitute a guarantee or contract of 
em~loyment, nor eoes this ~olicy constitute any guarantee or contract of any kine which might affect 
or limit the Tribe's imf3osition of corrective action u~ to ane including discharge or the ~rocess or 
manner by which any corrective action u~ to ane inclueing discharge may be im~osee. ~Iothing in 
this ~olicy means that em~loyees may not be subject to corrective action or terminatee at any time 
with or without cause or for any other reason, including by not limitee to, lacl( of worl(, a restructuring, 
rule violations or other misconeuct, ~oor ~erformance, or excessive absenteeism. However, without 
waiving or limiting this eisclaimer, it is the Tribe's sincere ho~e to affere emf3loyees with substance 
use or abuse f3roblems at least one real o~f3ortunity at rehabilitation. 
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(OfEl.l'lo. 154,5 3 2012) 

See. 9.12. CeRse~~enees ef ~reAil3iteEi eenEi~et. 

A. Pre Omj3loymeAt. See 9,9§A. 

S. AstieA ufJeA sUSfJisleA. 1\11 em~leyees wAe are reasenal3ly s~s~eoled ef vielatiR§ aRY ~reAil3itioR of 
tAis artiole sAall be s~s~enEieEi witR ~ay ~8AEiin§ aR investi§atioR and verifioation ef oonEiitien. 

C. Astien IoJflon weef. Em~loyoos fStIRa Ie Ra'J8 vio',alea any ~roRieition of tRis arliolo sRal'. 130 
torminatea; weviEieEi, Amvever, IRat termination is not automatio wAere tRis Artiole ~roviEies fsr a 
~erisEi of stls~ensien 'NitRetlt ~ay ts alle'1,' tAe Em~loymenl Offise er etAer a§enoy to review reoorEis 
er test res~lts or te allow tRe em~loyee to oetain a seoonEi Eiru§ test from tAe initial anEi ori§inal 
s~eoimen at a Eiifferent laberatery. 

D. SoseA'" [J:YfJ tests. If a seoenEi Eirtl§ test is re~~esteEi by tAe em~leyee after an initial ~esitive Eir~§ 
test, tRe Em~leyment Offioe will arran§e fer tAe same lest s~eoimen te be stlbmitteEi te an 
inEie~enEienl laberatery anEi testeEi a seoenEi time. TAe re~uost fer a seoenEi tesl m~sl be in writin§ 
anEi reoeiveEi by tAe Em~leyment Offioe 'NitA in 48 Retlrs ef tRe em~leyee's reoei~t ef tRe initial 
~esitive test restll!. TAe seoenEi test sAall be ~aiEi fer by tRe em~18yee ~rier te testin§. TRe same test 
s~eoimen sRall be sent te a laberatery a~~reveEi by tRe Em~leyment Offioe anEi tRe Em~leyment 
Offioe sAall ensure tRat tRe laberateries maintain a olear oRain el OtlstoEiy of tRe test s~eoimen. TRe 
res~lts ef tAe seoonEi test sAall be revieweEi by tRe Em~leyment Offioe. StlOR review sAall be 
~erfermeEi ne later tRan 24 Re~rs after tAe test restllts are reoeiveEi by tRe Em~leyment Offioe. 

If tRe seoenEi Eir~§ test is ~esitive, tRe em~leyoe sRall be terminateEi rotreaotive te tRe Eiate ef stls~ensien. 
If IRe sessna lest is nogalive ana review oslaellsl1os II1a! Il1e sessns lesl rostlll Is valla, IRe omployee 
sl1all nel be terminaleEi and may reltlFR Is em~loymenl anEi ~~en StlOR rel~FA Il1e Tribe sRall reimbtlrse IRe 
om~lsyee for tRo inoeme Re sr sRe Eild nsl reoeive wRile stls~enEioEi anEi fer tRe oesl ef IRe seoenEi tes!. 

E. An em~lsyee sRall be terminateEi if tRey are isstleEi a oltatisn b)' law enforcemsnt er if tRey lese a 
lisense sr oreEienlials if IRe oitatien sr less means tRe employee Gannet ~erferm tReir Ei~ties. 

(Ord. No. 154,5 3 2012) 

See. 9.13. Restrietiens eR reRire. 

An om~leyee terminateEi fer vielatien ef tRis artiole will net bo oli§ible fsr FORire ~ntil tRe em~loyee 
moets tRe re~~iroments ef Seotien 1 d.ge. 

(Ord.l'lo. 154,5 3 2012) 

ARTICl.19. ANTI j./AR/\SSM.~n POliCY 

See. 19.99. General anti AarassffieRt aREi wsrlE~laee vieleRee peliey. 

j./arassment is a ferm sf misosnd~ot tRat ~nEiermines tRo into§rity ef tRe om~leymont rolatiensRi~. All 
em~leyoos Rave tRo ri§Rt to werlE in an onvirenment free frsm all forms sf disoriminatisn and osndtlot 
'NRioR oan be oensidered Rarassin§, oseroive, er Eiisr~~tive, inoludin§ SOlE~al Rarassmen!. Marassmont 
based tlpsn selE (ViitR er witRo~t SOlE~al oend~ot), raoo, oslsr, reli§ion, natisnal sri§in, a§e, pRysioal er 
montal Eiisability, veteran's stattls, marital stat~s, and sel<tlal orientatien aro striotly prsRibitoEi. Rotaliation 
for s~posin§ s~oR osnd~ot and/or ~artioi~atin§ in tRo stat~tsry oomplaint ~reoess is preRibiteEi. S~oR 
Rarassment \-vill not bo telorateEi by ESCI. TRis ~rsRibitien a~~lies te ovorysne in tRe 'NsrIE~laoo, inoltldin§ 
eleoted offioials, Eie~tlty effioors, mana§ers, stl~ervisors, os wsrlEers, nsn emplsyee visiters anEi venders. 
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EA1ployoos SRo~ls roport any Rarassin§ lleRavior to tRe appropriato s~pervisor or tRe EA1ployrnent 
Offioo. TRis inol~ses Rarassin§ lleRavior 'NRere an eA1ployeo witnosses anotRer oA1ployoe llein§ 
Rarasses. A s~pervisor or A1ana§er WRO witnossos RarassA1ent witRin tRO sopartA1ont Ras a s~ty to roport 
it to tRe EA1ploYA1ont Offioe anslor report to tRO noxt 10'101 of A1ana§eA1ent as '11011 as take appropriato 
aotion to stop tRe RaraSSA10nt. TRe eA1ployeo is not roq~iros to report tRO lleRavior or inoisent to tRO 
offonsin§ person, if tRat porson is tRe s~pervisor or A1ana§or. TRe eA1ployeo oan roport tRis lleRavior 
sirootly to tRe EA1plo),A1ont Offioo. EA1ployees sRo~ls not fear retaliation lleoa~so it will noitRer lle 
praotioes nor tolerates. ESC I will invosti§ate tRe olaiA1 ans, if tr~e, tal~o appropriate aotion to ens~re S~OR 
aotivity ooasos. 

Any oA1ployoo WRO on§a§es in tRO typos of Rarassin§ sons~st sosorillos in tRis PolisI' will llo 
sissiplines, ~p to ans insl~sin§ terA1ination. If tRO EA1ploYA1ent Offise sotorA1inos tRro~§R its investi§ation 
of a RarassA1ent sOA1plaint tRat tRe sOA1plaint 'Nas intentionally fallrisatos, tRO sOA1plainant A1ay llo 
s~lljest to sissiplinary astion, ~p to ans insl~sin§, torA1ination. 

(Of6.1'lo. 154,5 3 2012) 

See. 19.91. Definitions. 

A. jo-jaraSSA1ont san llo sons~st tRat sist~rlls or intorfores witR an eA1ployoo's allility to perferA1 RislRor 
joll s~ties ans/or troatin§ an eA1ployee sifforently for any of tRe reasons sot fertR allove. 

S. SOl,~al RarassA1ent is any unwolsoA1e or ~nwantes so><~al asvanse, requost for so,,~al favors or 
otRor verllal or pRysisal sonsust of a se,,~al nat~re WRoro: 

1. S~llA1ission to tRO sons~st is A1ase oitRor an el'plisit or iA1plisit oonsition of oA1ploYA1ont; or 
rejootion of tRO req~est is ~sos as a llasis fer an eA1ploYA1ont sooision affestin§ tRe Rarassos 
eA1ployee; or, 

2. TRo oons~st, inslusin§ sonsust on§a§es in lly s~stoA1ors, vonsors ans otRor non oA1ployeos, 
s~llstantially intorferos 'NitR an eA1ployoe's work porforA1anse or sroatos an intiA1isating, Rostile 
or offensive work environA1ent 'NRioR insl~sos llut is not liA1ites to tRO ~so of sOl,~al epitRots or 
roferenses to pR),sisal sRaraotoristiss. El'pressly farllisson are ~nwelsoA1e sex~al asvanses, 
req~ests for sel,~al favors, ans otRer verllal or pRysisal sons~st of a sel,~al nat~re. jo-jarassA1ent 
A1ay inoluso, llut is not liA1ites to, sl~rs, opitRets, tRreats, serogatory sOA1A1ents, ~nwolooA1e 
jol~es, ~mvantos touoRin§, teasing, playing sOl<ual s~§§estivo A1~sio, vorllal or pRysisal lloRavior 
tRat A1ay lle offonsivo tRO sistrillution (wRotRor in writing or olestronisally) or sisplay of pist~ros 
or otRor A1aterials tRat A1ay lle offensive, or otRor sons~st S~SR as lying, §ossiping, sO§Fasation 
of otRors, ans anytRin§ tRat wo~ls roasonallly llo porseivos as sreatin§ a Rostilo or all~sivo 
work onvironA1ont. Allogations of RarassA1ent A1ay also ultiA1atoly ariso o~t of intiA1ato 
rolationsRips lletween sertain oA1ployoes, or tRO ROStiiO or allusivo astions of an oA1ployoo 
against a s~stoA1er, vonsor, or sontrastor. 

(Of6.1'lo. 154,5 3 2012) 

See. 19.92. Proeesures; g~iselines. 

A. EaSR A1ana§er ans sup~rvisor is rosponsillio for sOA1A1~nioating tRis polisI' ans inforA1in§ eA1ployeos 
of tho prosos~ros for roporting any instanse of prohillitos harassA1ent, 

S. ~Io eA1ployoe at any lovol viill rotaliato against anyono oitAer for roporting any instanso of 
AarassA1ent or for provising inforA1ation rolates to a harassA10nt sOA1plaint. 

C. G~iselinos for rosponsin§ to ans reporting sons~ot oonsiseros to llo Aarassing are sossrilles llolo' ..... 
The p~rpose of tAese g~iselinos is to Relp the appropriate s~pervisor sons~ot a thoro~gR ans 
iA1partial investi§ation of these types of alle§ations. TAe person who is the o9jest of harassA1ent is 
not req~ires to follow those §~iselines. If a person feols ~nsoA1fortallle followin§ tAese g~iselines, 
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he/she alv .. ays has the e~tion ef re~erting incidents ef harassFRent directly to the EFR~loYFRent Offioe. 
If a ~erson registers a oOFR~laint regarding harassFRent and requests to reFRain anonYFRous, an 
investigation will be coneuotee and the request to reFRain anonyFRous will l3e honored, to the eegree 
feasil3le under the oirouFRstances, l3ut anonYFRily oannot l3e guaranteed. l=Iowever, the ~erson who 
registers the oOFR~laint neees to understand that failing to o~enly ~artioi~ate in the investigation FRay 
hinder the ~rooess of resolving all allegations. 

D. Managers ane su~ervisors are requiree to iFRFRoeiately tal(e a ~reliFRinary written stateFRent froFR the 
eFR~loyee alleging harassFRent, inoluding the nature of the ooneuot and when it occurred. If the 
FRanager or su~ervisor ~ersonally ol3serves the conduot, helshe shoule docuFRent the observatioRs 
in writing aRd res~one to aliegatioRs of harassFReRt iR the ease of any of the foliowiRg situatioRS: 

1. An eFR~loyee gelieves holshe is l3eing harassee and 9rought it to the FRaRager's attention; 

2. The FRanager or su~ervisor has 09servee the l3ehavior; or 

~. If the l3ehavior was brought to the FRanager or su~ervisor's attention 9y another eFR~loyee 
souroe. 

E. Tal(e the inferFRation to the EFR~loYFRent Offioe, '''''hioh .,.,.ill initiate a ~roFR~t ane oOFR~lete 
investigation regarding the oonduo!. The investigation will inolude e9taining detailed stateFRents froFR 
the oOFR~lainant, the allegee harasser, witnesses ane any other ~ersons 'Nho FRay have relevant 
inferFRation. The Attorney General's Offioe FRay ge centaoted l3y the EFR~loYFRent Office fer 
assistanoe with the FRatter. The EFR~loYFRent Offioe FRay also oontraot '>'lith an outside investigator to 
ex~edite FRere oOFR~le)( investigations. General Guieelines during an investigation are as follows: 

1. All ~ersons who are questioned andlor involved in the investigation will ge inforFRed that any 
eFR~loyee has a right to FRal(e a oOFR~laint; that they shouls not disouss the investigation; and 
that retaliation of any forFR; inolueing 9Ut not IiFRitee to negative OOFRFRents a90ut the 
oOFR~lainant, will result in eisoi~line u~ to and inoluding eisoharge. 

2. The FRanager of the de~artFRent FRay ge asl(ee to ~artioi~ate in the invostigation, unless they are 
geing aooused of iFR~ro~er conduo!. This is a ~riorily FRatter and the full ane iFRFRediate 
ooo~eration of the FRanager is e)(~eoted. 

~. After the investigation is oOFR~letee, shoule the evidenoe su~~ort a conolusion that ~rohi9ited 
ooneuottool( ~Iaoe, the a~~ro~riate su~ervisor ane EFR~loYFRent Moe Manager '>vill eeterFRine 
the a~~ro~riate aotion to l3e tal(en. 

a. To ensure the harassFRent oeases; 

9. To oorreotthe effoots on the eFR~loyee; ane 

o. To ensure that the harassFRent eoes not reooour, eef)eneing on the nature ane severity of 
the coneuot, Correotive aotions FRay inoluee 9Ut are notliFRited to: 

A written warning that all iFRwo~er coneuot FRust oease iFRFReeiately, ane that further 
ooneuct ef a siFRilar nature will result in iFRFRediate disoharge; 

A written warning and transfer ef the harasser to another shift; the oeFR~lainant sheuld 
notl3e sul3jeotto having hislher sohedule ohangee; 

ReFReeialtraining and oounseling; andler 

TerFRinatien. 

P. Non eFR~loyees will ge netifiee l3y a~~re~riate Tril3al ~ersonnelthat all iFR~re~er ooneuot FRust oease 
iFRFReeiately ane that suoh oeneuot, er further oeneuct ef a siFRIIar nature, v .. iII result in reFReval freFR 
the ~ro~erty anelor the disoontinuatien ef a veneer relatienshi~. 

G. 'Nhether or not the investigatien disoleses wehil3itee ceneuot, the acousee harasser will l3e inferFRee 
that retaliatien against the oeFR~lainant will result in eisoi~linary aotien u~ te aRE! inolueing 
terFRinatien. 
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1=1. TAe EfR~loYfRent Offise '''''ill notify all ~arties involves in writin€l sonsernin€l tAe results of tAe 
investi€lation. If it Aas been seterfRines tAat sonsust ~roAibites by tAis artisle ossurres, tAe 
sOfR~lainant '''''ill be inferfRes of tAe astion tal~en. TAe sOfR~lainant also will be requestes to notify 
tAeir su~ervisor or EfR~lo)'fRent Offise ifRfResiately if any assitional sonsust of a sifRilar nature 
ossurs. 

(Ord. }!e. 154,5 3 2012) 

See. 19.93. Worl(~laee viole nee ~oliev. 

TAe EBCI is sOfRfRittes to wovisin€l its efR~loyees witA a work environfRent tAat is safe, sesure, ans 
free of tAreats, intifRisation, AarassfRent, ans violense. TAe Tribe reso€lnizes tAat work~lase violense is a 
€lro'.vin€l ~roblefR tAat sAouls be assresses by all efR~loyors ami tAerefore aso~ts tAis ~olisy for 
worl~~lase violense. Consistent \'iitA tAis ~olisy, tAreats or asts of ~Aysisal violense, inslusin€l intifRisation, 
AarassfRent, stall~in€l, sosial ne!'Norl~in€l, elestronis aDvises ans/or soersion 'NAisA involve er affest Tribal 
efR~loyees or '''''AisA ossur on Tribal ~re~erty will not be tolerates. 

(Ord. }!e. 154,532012) 

ARTICLE 11. TRAVEL POLICY 

Refer to tAe Travel PolisI' sontaines in tAe Fisoal Mana€lefRent PolioI' ~rosuses by tAe Bus€let Ii. 
Finanoe De~artfRent ans aso~tes by Exeoutive Orser. 

(Ord. }le. 154,53 2012) 

ARTICLE 12. COBRA (1~ISIdRANCE BENEFITS CO~m~IIdMICE) 

SeE. 12.99. Pur~ose. 

TAe Feseral Consolisates OfRnibus Bus€let Reoonsiliation Aot of 1 ggB (COBRA) €lives efR~loyees 
ans tAeir benefioiaries tAe o~~ortunity to oontinue AealtA sental ans vision insuranse sovera€le unser tAe 
EBCl's l=IealtA Plan ".'Aen a "qualifyin€l event" wouls norfRally result in tAe loss of eli€libility. 

l>ofRe OOfRfRon qualilyin€l events are resi€lnation, terfRination of efR~loYfRent, seatA of an efR~loyee 
a resuotion in an efR~loyee's Aours, e)(tenses leave of absense, an ern~loyee's sivoroe or le€lal 
se~aration, ern~loyee beoofRes entitles to Mesisare, or a se~ensent OAIIs no lon€ler rneets eli€libility 
requirefRents. 

An ern!3loyee or q"alifies benefioiary has the res!3onsibility to inforrn the Tribal Ernployee Benefits 
Offioe within e9 says of any "qualilyin€l event." TAe efR~loyee of benefioiary ~ays the full sost of tAe 
oovera€le ef the €lrou~ rates ~Ius an asrninistration fee ans has the rigAt te oontinue sovera€le for 1 g 
rnonths ans in oertain oirournstanses for a ~erios u~ to de rnontAs. 

Eaoh eligible ern~loyee Is ~rovises with a 'Nritten notioe sessribin€l ri€lhts €lrantes unser COBRA 
whish sontains ifR~ortant inforrnation abo"t the ern~loyee's ri€lhts ans obligations. If an ern~loyee has 
questions about COBRA ri€lAts or sontinuation of sovera€le, oontast the Tribal Ern~loyee Benefits Offioe. 

(Ord. }!e. 154,5 3 2012) 

See. 12.91. Proeesure. 
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Under COBRA, an ernployee or ~tlalifies l3enefisiary Aas IAe responsil3ilily 10 inferrn IAe Benefils 
Offise ' .... iIAin sixly (eO) says of any "~tlalifyin§ evenl" insltlsin§ l3ul nol lirniles 10 sivorse or le§al 
separalion, or IAal a sepensenl SAils is no lon§er eli§il3le fer sovera§e as sefines in IAe Plan, 

WAen nolifies of a "~ualifyin§ evenl," IAe Benefils Offise ..... ill sonlasllAe ernployee or farnily rnernl3er 
of IAe rigAI 10 sAoose sonlinualion soverage and prol/ise inferrnalion rei ales 10 lirne frarne of StiSA 
soverage, 

(Ord, Ne, 1)4,) 3 2012) 

ARTiClE 13, CORRECTIVE ACTION PROCE9URE 

See, 13,00, Pelisy, 

AI IAe EBCI, ernployees are en§a§es in a grotlp efforl of servise 10 IAe ptll3lis; IAerefore, Ihe jol3 
always sornes first There rntlsl l3e slose sooperalion l3etween ernployees ans rnana§ernent If an 
ernployee has a sornplainl re§arsing a worll assi§nrnenl, il shotlls l3e sisstlsses wilh Ihe stlpervisor. 
Unless a slear safely hazard ellisls or IAe ernployee feols she or he is as lIes 10 parlisipale in an illegal or 
irnrnoral asl in perforrnanse af Ihoir stllies, ernployees are 9llpesles 10 follow inslrtlsliens ans se Ihe work 
assi§nes, 

Ernpleyees are expesles Ie rnainlain a hi§h slansars ef sensusl ans 10 aveis any aslien 'Nhish souls 
reflesl asversely en Ihe EBCI or whish wetlls jeeparsize Ihe ernpleyeo's offesliveness in sealin§ wilh 
peers, stlpervisers, ans/er Ihe pul3lis, Bosause Ihere rnay l3e inslanses ef ernployoe violalien of slanEiarEi 
rules af sonstlsl or nel rneeling nesessary perferrnanse slansarss, il is Iherefore nesessary Ie havo a 
proseElure sesignee Ie serrest prel3lerns, This pelisy is to l3e aerninisleree in a fair, irnpartial ane 
sensislenl rnannor, 

~Iele Suspensien ' .... ilh pay is nel pari ef Ihe Cerreslive Aslion Presedtlre, See seslien 4,aO fer 
referense, 

(Ord, :He, 1)4,) 3 2012) 

See, 13,01, Guide te serietlsness efviolations, 

II is irnpessil3le Ie lisl all violalions of rules ans polisies and Ihe resornrneneed serreslive aslion, 
Serne sases ef §ross er serieus rnissendtlsl setlld restl" in irnrnediale lerrninalien dependin§ upen 
sirstlrnslanses, lisled l3elew are serne sorietls violalions, 

Physisal er verl3al rnislrealrnent or seemien ef an ernployee er Ihe pul3lis, 

Theft, eishenesty, fratls, ernl3ezzlernenl SF rnisuse ef EBCI, Tril3al, er Feseral funds, 

Fi§hlin§ 'Nilh er verbal al3use ef anyene in Ihe 'Nerllplase, 

Instll3erdinalien, 

Falsifying resorss, 

Inleldsalien er pessession ef alsohol er erugs, 

Absense frern worll fer rNe sensestllive says wilhetll nelise 10 or perrnissien frern stlpervisor. 

Divul§in§ senfisenlial EBCI inferrnalien, 

VViliful Eleslruslien ef EBCI preperly, 

Enlerin§ an tlnaulherizes area, 

leal/in§ worll 'Nilheul perrnissien, 
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• llo)(ual, rasial er aRY elher form el harassmeRI. 

Olher, less serious violalioRs or missoRdusl '.viII suBjesl Ihe employee to Ihe sorreslive aslieR 
presedure as lelle""s. llieps 1, 2 aRd a may ee elimiRaled depeRdiA§ upeA Ihe seriousAess ef Ihe 
vielalieR. The EmploymeAI Ollise is availaele ler seAsultalieR aAd 10 help eRsure seAsisleRI applisalioR el 
Ihis pelisy. 

(Ora. }to. 154,5 3 2012) 

See. 13.92. Cerreetive AetieR Proeesure. 

The Cerreslive /\slioA Presedure is iAleRded Ie ee pre§ressive iR Aalure aAd is Ihe respeRsieility el 
Ihe superviser 10 admiRisler iA a foir aAd oeAsisleRI maRRer. Hewever, depeRdiR§ upeR Ihe seriouSAess 
el Ihe vielalieR, some ef Ihe sleps eulliRed eele ..... may ee elimiRaled. IA deoidiA§ '.vhat aelioR Ie lal(e, 
supervisers may eORsult wilh Ihe EmploymeRI Offise aRd sheuld also eORsider Ihe follmviR§: 

the Aalure aAd serieuSRess el Ihe effeAse aRd ils relalieA Ie Ihe empleyee's dulies, posilioA, aRd 
respoRsieililies, iAsludiR§ whelher Ihe elleRse was iAteAlioRal or leshRisal or iRadverleAI, er was 
sommilled malisieusly or for §aiR or vms IreEltleRlly repealed; 

• the empleyee's joe lovel aAd Iype 01 employmeRI, iAsludiA§ supervisory or lidusiary rele, sORlasts 
wilh Ihe puelis, aRd promiReRse ollhe posilioR; 

Ihe employee's pasl dissipliAary record; 

Ihe employee's pasl work resord, iAsludiR§ leA§lh 01 servise, perfermaAse OR Ihe joe, aeilily 10 
§el aloR§ wilh follow worl(ers, aRd depeAdaeilily; aRd 

the eIIesl ef the olleRse UpOR Ihe employee's aeilily Ie perform al a salisfoslory level aRd its 
effeol UpOR Ihe superviser's sORlideRse iA Ihe employee's aeilily 10 perferm assi§Red dulies. 

'iVheR aR employee's Behavior is Aol iA seAlormaAse wilh eSlaelishes rules aAd policies or worl( 
performaAse does Rol meel slaRsard reElUiremeAls, the supervisor is 8l~pesles 10 lal(e immediale aAd 
apprepriale aslioR as oulliRes. 

Before implemeRliR§ diseipliRary astioRs, supervisors will iAvesti§ale aRd juslify iR wriliA§ Ihe aelioR 
10 ee lal(eR, iRsludiR§ dosumeAtalioR 01 spesifis reaSOAS lor Ihe aslioR aAd aAy1hiRg relevaRI whish 
supporls Ihe sharge. llupervisers musl malw sure proper lerms, supplied ey Ihe Emj3leymeRI Ollioe, are 
used 10 sooumeRllhe oorreotive aslioA IakeA. The employee shall be giveR alleasl 24 hours 10 reSj30RS, 
iA writiAg, 10 aAY ohar§es. 

IR addilioR, Ihe sUj3ervisor shall, iR aj3proj3riale oases, oORsider mal(iAg a maRdalory referral 10 Ihe 
Employee /\ssislaAse Program. The EmploymeAI Ollise shall ee oORsulled aller a deoisioR 10 mal(e sush 
a reforral. 

All oouRseliA§, reprimamls, aRS termiRatioAs will be SORe iA private. CouAseliA§ aAs reprimaRss will 
ee seAe iR a prelessieRal maARer wilh Ihe purj3ese 01 oerresliR§ Ihe preelem. 

Empleyee reaolieRs are Ie ee Reles eR Ihe Cerreolive /\olieR Ferm aRs emple)'ees are asked Ie Si§A 
Ihallhey have eeeR iRformes ef Ihe seAleRls. This si§Ralure dees Ael Si§Aify agreemeAI er disa§reemeRI 
wilh Ihe aslieA lakeR. llheuld Ihe emj3leyee reluse Ie SigR, Ihis should ee Reled aRd aRolher iAdividual 
(preferaely aRelher superviser) shall ee Galled iR Ie wilRess Ihal Ihe iRformalieA was severed wilh Ihe 
empleyee. 

The seriousRess aRd freElUeRsy 01 the vielalieR will ee oeAsidered iR desidiA§ UpOA Ihe form el 
aolieR. (Imj3lemeRlalieA el serreslive aolieR may ee delayed, dej3eRdiRg upeR Ihe sirsumslaAoes aRd Ihe 
ameuRI el lime Aeeded ey Ihe supervisor Ie iAvesli§ale alleged vielalieRs. IR §eReral, Ihe liRal eorreolive 
aelioR should ee admiRislered as SOOR as is j3Faolioally possiele, however, wheR astioR is eeiR§ lakeR lor 
a series el oumulalive eveRls, Ihe aolioR should ee lal(eR as SOOR as possiele after Ihe lasl eveRt.) 

Correolive aolioR may ee§iR wilh aRY 01 Ihe foliowiR§ sleps: 
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. for minor or initial violation 
' " en sounseling should be Issue~ instruot, inferm or ~Ianly. o . I'IrWeR Co,mselirlfj. "'MlttTAis is not a warRing but ~s ~Ioyee's ~ersonnel file. 

result In an Invo blem. i\ oo~y of the re~nm . 

seriousnoss of the ~ro , . . re eated or senous 
the em~loyee's ~ersonnel 1~le. , co , Sus~ension ',,,,ithout ~ay ,I,S ISS~=:~~:SiO:S lor em~I~~eos 

Step TRree: S"Sf3eRsio~i:~:~! '!:'suffioient,to oor::~ebi:~:r~o~d that another ~io~~~~n ~;It:: 
violations ..... hero a re~ fi"e days. The Em~loyee IS ination of em~loyment, ", When the 

deoision to sus~end a :;e involved u~on request eated violations (lor the 

.. ,I"""".",,,,, m" . . ,.,1""" ,'",," .'OO'''M:,~:"" m,,"" Imm"',:". 
r:: >e' I ''€,4mtary TermmalioR. "'ho engage in grossmls t be reoommended ') 

Step ,~",. 'R: bination of reasons), er N, fon '.II terminations are 0 t, The Em~loyment 
same or any oem tlbjeot to involuntary term~na'tl , a~~ a~~reved by the De~u 1', ior te termination 
termination, are s ,,' in the line of aut or.1 y "oniter the ~rooess ~r 

may range fre; on~~o ~8'Fiod will likely resu~ff~n e t~:~he em~loyee's ~er~o~ne~!I~eid by the 
the ourrent 1. mo ~e t by the Em~loyment , 10 a reentry oonleronoo IS 0 u er"isor and sus~ension ",t" be t~ ~/orl~ following sus~onsl~n~hould be doou':10nted ~y :h~e~d;ng vu~ to the em~loyee r~~~n:ate of the re entry oonfo~:Oto olear tAe air, re'IiOw tA~ ~~t:er violations. The su~ervisor. ,t Offioe. TAe ~ur~os. d oonsequenoes 0 
sent to tAe Em~IOyme: "'ell as luture ex~eotatlons an 

all a~wo~riate su~ervlsor':'eli as the Le9al DiVISion ,;,a
l 

m 

Manager or deSignee as v:istent a~~lioation 01 ~OIlOY.. t has been administered 
to ensure oorreot and oon 10 'ee who leels tAat un~lr t~~~~::eaure. 

unae;tRe oorreotivo aotlon ~reoe rl ., ny ollglblo em~ y I' f by '''ay of tho n~~ '~~eal Prooe~ure., " dure may seek re I~ " 

(Oni. 1'Je, 154,5 3 2012) 

of €9nseqHenGes. f flenses ane range . 
13 03 ~GAeeldle 0 0 . . ner oorrootivo aotlon. ~eG. . . 'de in determining ~rop 

I . to serve only as a gldl Note: This soheaH e IS 

i\. SOAeaHle I Offenses inolldde: 

Une)(OHSea tardiness. . aHty 

I bHsiness while on . 
Gsnduoting ~ersona . laalisAed flrooedures. 

' t ieffi'e aooerdlng to es . 

Unauthonzea oa v . Tribal reSOHroes. 
' " '''ork hours or uSing 

• failure te reques . .. or oedling on ~remlses. 
. n"assing, solloltlng, ~ 

Politioal aotlvlt) on N noe 01 job duties. 

' e or oaroless ~erforma I u~er"isor. Gross neglige no latod instruotions 0 a s v , 

• Refusal to oarry out reasonable work re from ' .... ritten oounselin§ to termination. 
I Sohedule I Offenses ran§e Gonsequenoes or 

Soheaule 1\ Offenses inolua~~" . erfermanoe of 

B. h ' a absenoe ( .... OL) EBGI vehiole In tho ~ Unaut onze .' d to o~erate an 
Ort trallio oitetions II reqUire • failure to re~ 

ffi;ties,. 
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Disrespeclf~1 cons~ct: Use of ab~sive, ins~lting or obscene lang~age, or gest~res, or 
malioio~s gossip. 

Gambling in violation of Seotion 4.213. 

Violation of any interRal or separtmental s~pplemental polioies. 

Una~tRorizes possession of, ~se of, or sam age to ESCI, or tRe property of otRers. 

Deliberate sestr~otion, sam age, waste or mis~se of ESCI pFOperty, sata, or e~~ipment or 
property of otRer employees, or of members of tRe p~bliG, in any manner at any time, or tRe 
commission of acts lil(ely to callse destrllction, damage or waste. 

Failure to observe preoa~tiens for personal safety, postes rilles, signs, .. .,.ritten or oral safety 
instr~ctions. 

Fail~re to comply witR any ESCI policy or cose of consllot. 

Knowingly concealing or failing to sis close sefootive ,vorlc 

Conse~~ences for SCRes~le II Offenses rango fFOm written reprimans to Termination. 

C. SCResllie III Offenses incillse: 

Falsifying recorss ans reports i.e. pFO'Jising false ans/or intentionally misloasing information 
to ESCI, eitRer orally or in ". .. riting, incillsing application for employment, time sReets, pay 
recorss, legally re~~ires recorss, pros~ctien reports, ~~ality recorss, e*pense records, 
tests, mesical recorss, or otRer sata re~~estes by or s~bmittes to ESCI or en beRalf of 
ESCI, as ..... ell as information or claims req~estes by or s~bmittes to ESCI ins~rance plans 
or providers. 

Cenversion of ESCI f~nss for personaillse. 

Use of ESCI property or reso~rces for improper p~rcRase for personal gain. 

SreacR of confisentiality. 

Violations ef Article g Cose of Cons~ct. 

Violations of Article 1 9 Anti Rarassment policy. 

TRreatening, intimisating, or coercing management, anotRer employee, a member of tRe 
p~blic, on ESCI property at any time, for any reaSOR, or ..... Rlle on ESCI b~siness. 

CORviotioR on criminal oRarges ROt relates to ESCI employment. 

Ab~se or negleot iR any form. 

Unprofessional oons~ot tRat re~ects poorly on ESCI, sisRonest, sisgraoef~1 cons~ot 
iRol~sing tRe making of serogatory remarl{s rofleoting on tRe EllC!. 

Worl(plaoe violeRoe s~cR as tRreats, violenoe, stalking, or relates inoisents 

Criminal oons~ot. Deoisions regarsing oorreotive aotion may be mase bases OR siso~ssions 
witR tRe employee ans evisenoe obtaines s~ring ESCI's investigation. TRe oorreotive 
action secision may be mase regarsless of tRe sisposition of any criminal cRarges, wRicR 
may Rave been bFO~gRt. 

TRreatenes or act~al assa~lt against anotRer employee. 

Fall~re to roFlort arrests ans/or cRarges reslliting from tRe commitment sf a folony er 
missemeanor. 

Deliberate misrepresentatioR, falsification, misstatement, or concealment of material or fact 
in oonReotion witR employment. 

UnalltRorizes or imFlroFler ~se of eqlliFlment, materials, or faoilities. 
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Fail~re to Ronor debts or legal obligations awed to tRe Tribe or a Tribal entity. 

Ins~bordination: Disobedience or ref~sal to carry o~t any lavffill order reg~lation or ~olioy, or 
ref~sal to obey s~~er'lisory a~tRority. 

Gonseq~enoes for SORed~le III Offenses range fram written re~rimand to termination. 

D. SORed~le IV Offenses inol~de: 

Possession of ~na~tRorized firearms or letRal wea~ons an tRe jab or el(~losives d~ring worl( 
time, inol~ding rest or meal ~eriods, or an EgGI ~ra~erty. 

DVVI oitation wRile o~erating an EgGI veRiole. 

Violations of Artiole 9 Dr~g and AlcoRol Polio)'. 

Illegal ~ossession, selling, distrib~ting, or man~faot~ring of alooRol or dr~gs. 

Grass negligenoe in ~erformanoe of d~ties. 

Gonseq~enoes for SCRed~le IV Offenses: Termination. 

(OnLNe. 1M, 532012) 

oeE. 13.G4. ~Hit interview. 

An eldt interview may ge cond~cted immediately fallowing any termination far any reason, wRetRer 
invol~ntary or vol~ntary (Retirement, Resignation, RIF, eto.) or as soen tRereof as ~raotical. TRis is to bo 
dane 9y tRe EFRpleYFRent Offioe er pregraFR FRanageFRent. 

(Onl. }ole. 154,5 3 2012) 

oe6. B.Gs. ~ligil3i1it'{ for reRire. 

An eFR~leyee terFRinated froFR eFR~leYFRent will net be eligil3le for reRire far 12 montRs after 
torFRination. In additien, an eFRployee torFRinated far selH;al harassFRem ar \';.olatian af tiRe dr~g palloy 
sRall nat be eligible for rehire ~ntil the eFR~loyee deo~ments that he ar she has attenaea ana s~coessf~lly 
oom~letea a oo~nseling ~ragram or the eq~ivalent thereef. 

(Onl. Ne. 154,5 3 2012) 

ARTICb~ 14. CORR~CTIV. ACTlml APP~Abo 

oeE. H.GG. I'.ppeal flFoEeaure. 

In any erganization, webleFRs ana aifferenoes ef e~lnlon eoo~r bePNeen eFR\3loyees. EgGI 
reoognizes this ana is oOFRmittea to woviaing an atFRospRere where prableFRs er questions abo~t 
disoi\3line oan be Reard in an objective manner ..... itRout rewisal ana solved in a fair ana equitable way. 
The fallowing prooed~res are to be ~sed to ass~re d~e prooess by eFRpleyees who want to a\3\3eal a 
oorreotive aotion taken against them. Nete: GOFRplaints regaraing perfarFRanoe appraisals and otRer nan 
disciplifl8ry FRattors are nat s~bject \a the folie' .... ing precedt;re. ProbleFRs involving oonoerns abet;t nen 
disoiplinary FRatters may be aadressed tRre~gh the open door pelioy desoribed in seotien 4.34. These 
appeal praoed~res are available enly to reg~lar empleyeos. 

An eFRpleyee m~st ap~eal his!her oerreotive aotien in writing to the I\p~eals GOFRFRittee. 

TRe written notioe of af3~eal te tRe Appeals GOFRFRittee m~st ge st;9mitted to tRe EFRf3loyment Offioe 
witRin five werking days after tRe employee reoeives tRe oerreotive aotien. 
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The notice of aflfleal shall include the following information: 

(1) The basis for the aflfleal; 

(2) The efforts made 10 resolve Ihe mailer; 

(3) The issues 10 be heard by the /\flfleals Gommillee; 

(4) The name of the emflloyee's allorney or flerson named as tho emflloyee's reflrosentative; 

(9) All flersons or entities thai may be called as 'Nitnesses; 

(6) GOflies of any agreements, contracts, or other documents that may affect the ai3i3eal decision; 
aflG 

(7) The results sought by the emi3loyee. 

Ai3i3eals Gommillee: The /\i3i3eals Gommillee shall be made ufl of l\vo EBGI management 
emi3loyees, two EBGI non management emi3loyees and one Ghairi3erson. ~Io member of the /\fli3eals 
Gommillee shall se f'rom Ihe same division as Ihe aflflellant emi3loyee. 

The /\flfleals Gommillee 13anel for any 13arlicular hearing shall be selected from a pool of EBCI 
management emflloyees and EBGI non management emflloyees elecled by their follow emflloyees every 
two years. The Chairflerson is a voting member of the Aflfleals Commillee and wil! direct and struclure 
the flroceedings, clarify the rules of Section 14.00, and maintain order. The /\flfleals Gommillee flOOI shall 
receive aflflroflFiale lraining flrovided by the Emflloyment Office. 

The members of Ihe /\flfleals Gommillee in a flarticular case shall: 

Be comflrised of five memsers; 

VVon< oulside the aflflealing emflloyee's division; 

~Iot have been flreviously involved with the issue being aflflealed; 

Not se related to, or have a close flersonal or flrofossional relationshifl with any of the essential 
flarties to the aflfleal; and 

Not otherwise have any conflicl of interest that would interfere with Iheir ability to be fair and 
imflarlial. 

The Aflfleals Gommillee Viii! hear and review all aSflecls of Ihe corrective action within ~Nenty (20) 
days of the aflflealto the /\flfleals Gommillee but shall limit their review to a determination of whether the 
action was reasonable and justified sased on a13fllicable flolicies and the circumslances. /\! the 
conclusion of the hearing the Gommillee may render their decision immediately or may tal<e the mailer 
under further advisement for consideration for no more than ten (10) business days. They may affirm or 
overturn the corrective action. The /\flfleals Gommillee's decision is final and binding and may not be 
aflflealed to the Tribal Councilor E)(ecutive Commillee. 

(Ora. 1'10. 154,5 3 2012) 

See. 14.01. Invo Ivement of tRe Emflloyment Offiee. 

The Emflloyment Office is available for assislance beginning in Stefl 1 and may be called uflon sy 
sotR Ihe emflloyee and management The Emflloyment Office sRould be consulted for aelvice to ensure 
that flolicies are followed and that flotential legal liasility is recognized and avoided. /\flfleal forms are 
I<ept and are availasle in each deflartment as viell as in the Emflloyment Office. 

(Ora. No. 154,5 3 2012) 

See. 1Q.02. In.'olvement afiRe ElKI begal CouRsel. 
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lO!lal Ce~Rsol is availablo fer seRs~ltatieR 'NhoRovor aRY ferm ef serrostivo astieR is tal(OR by 
maRa!lOmoRt. lO!lal Ce~Rsol she~le bo seRs~ltoe iR all sit~atieRs Ihat iRvelvo iRvel~Rtary lormiRatieR. /\t 
tho ro~~ost ef Iho Appeals Cemmittee, le!lal Ce~Rsel shall ebserve er partisipate iR aR appeal heariR!l 
aRe assist the semmittee iR ees~meRtiR!l its eesisieR. 

(OfEl. l'le. 154, 5 3 2012) 

SeE. 14.03. ReteRtieR ef eeE~FReRtatieR. 

/\11 ees~meRtatieR ef serrestive astieR aRe the appeal viill remaiR iR the empleyee's permaReRt 
perseRRel file iR the EmpleymeRt O#ise. V¥heRever serreolive aotieR has beeR resoiReee by the 
apprepriate maRa!lemeRt e#ioial er by the Appeals Cemmittee, all refereRoes te the oerreotive aotieR shall 
be remevee frem the empleyee's perseRRel file. 

(OnL l'le. 154,5 3 2012) 

ARTIClE 13. PERFORMA~ICE EV/\lUATIONS 

SeE. 13.00. PeIiEY. 

Eval~atiR!l empleyee perfermaRoe is a oeRtiR~e~s preoess aRe aR iRte§Fal part sf the 
empleyer/empleyee relatieRship. ESCI believes, therefere, that eash empleyee she~le be re!l~larly 
iRfermee rO!lareiR!l his/her perfermaRoo eR tho jeb. Te eRs~ro that this appraisal is eeRo as fairly aRe 
oeRsisloRI',y as !lessiale, ESCI '.\lHI feHow a s:f£,tem fer !lerieeisally o'lal~atiR!l all employees. This !lroooss 
is Ie be meRiteree ay the EmpleymeRt O#ioe fer seRsisteRsy aRe e#estiveRess. 

The perfermaRse appraisal system previeos a hister), ef werl( pre§Fess ef the iReivie~al empleyoe 
with ESC!. It shall also be ~tilizee as a methee te eetermiRe eli!liaility fer merit pay iRsreases, premotieR 
aRe as a aasis fer eemetiR§ er eisshar!liR!l aR employee. The s~perviser she~le ~se the perfermaRoe 
appraisal system as a teel fer se~RseIiR!l ompleyees aRe as a semm~RioatieRs leel fer eiss~ssiR!l werl( 
pregress, preblems, aRe eppert~Rities. 

(OrEl. l'le. 154,5 3 2012) 

SeE. 13.01. OsjeEtives. 

1. Te keep empleyees iRfermee aso~1 areas ef their jes perfermaRG8 Ihal Reees imprevemeRt, Ie a!lree 
~peR methees fer aGGemplishiRg this imprevemeRt, aRe to establish !leals er ebjeotives fer fut~re 
pregress. 

2. Te reoe!lRize aRe GemmeRe the areas ef the empleyee's jeb perfermaRGe that eemeRstrato merit. 

~. Te eRoe~rage s~pervisery perseRRel te fellow olesoly the pre§Fess sf Iheir empleyees. 

4. Te impreve oemm~RioatieRs betweeR s~pervisers aRe empleyees. 

e. Te aie iR eeoisieRs re!lareiR!l premetieRs, traRsfers aRe eisGhar!les. 

(OrEl. Ne. 154,5 3 2012) 

SeE. 13.02. PreEeEl~res. 

A. PFeeatieAary empleyees. All Re'N empleyees ",'iII be iRfermee abe~t Ihe expeotatieRs ef their 
perfermaRGe as it relales to jes esjestives aRe staReares sf perfermaRoe e~riRg the prebatieRary 
periee. These empleyees will be eval~atee at the eRe ef 90 eays te eetermiRe whether Iheir sldlls 
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meet the m(~estatians af the jab amI the s~lt~re af the Tribe. Tha E1e~artment heaEl shall be 
res~ansible far the E1e~artment's sam~letian af a fermal eval~atian af the em~layee's ~erfermanse. 

D~rin€l the revie\<'i anEl feeElbasl( sessiens, the s~~ervisar will natify the em~layee af any areas sf 
res~ansibility that may be ~nasse~table er E1sfisient. After bein€l natifies af E1sfisiensies the em~layee 
m~st E1emanstrate that they san meet the minim~m stanElarEl af ~erfarmanse. If the em~layee E1ees net 
E1emonstrate im~rovements in the ~nasse~table areas, the em~loyee shall be s~bjest to E1issi~linary 
astion ~~ te anEl insl~E1in€l E1ismissal. 

B. Regular empIO]'8es. 

Eval~atian ~erioEl. The eval~ation ~erioEl is the term of the fissal year. I\nn~al e'lal~atiens fer 
~erfarmanse m~st be sam~leteEl by Marsh 31st sf eash year. ImmeEliate s~parvisars are alsa 
ensaura€leEl ta sanElust a semi fermal review of eash em~layee's perfarmanse E1urin€l the mantR 
of I\u€lust sf eash year. 

S~pervisers are respansible far maintainin€l s~rrent jab E1essriptianslperfermanse abjestives anEl 
kee~in€l emplayees ~p ta Elate on tRese as well as any shan§es. 

Su~ervisers will samplete the jeb ebjestive, stanElarEl sf ~erfermanse, anEl 'Nei§hts far eash job at 
the be€linnin€l sf the revie ..... ~eriaEl. Emplayees are to be insl~E1eEl ta the extent possible in the 
f9Fmulatian af §aals ans stansarEls ~pan \<vhisR they will be eval~ateEl. 

D~rin§ the sa~rse af the review perias, the s~pervisar will €live feeElbask ta tha em~loyee 
re§arElin§ his ar Rer perfermanse, if sit~atians arise that aElversely affest tRe emplayee's ability 
to semplate or ~erfarm a task that is beyanEl the em~layee's santral, tRe s~~ervisar will allaw fer 
anEl E1as~ment any moElifisatians that viill be maEle E1~rin§ the review ~eriaEl, 

At the ene sf the review periae, the s~~eF'lisar sha~le samplete the ratin§ farm, si§n it, ans hald 
a sanferense with the emplayee ta eiss~ss the eval~atian in eetail. CammenElatian is to be 
maEle far areas af ~erfarmanse tRat m(6eees e)(pestatian. Spesifis astian plans are a§reeEl to 
where improvement is warranteEl. VVhen either of these ratin§s are €liven, the s~pervisor sho~IEI 
m(plain the reasanin§ in the s~ases pro'liElee an the eval~ation ferm. 

Employees bein§ eval~ateEl will be asked to si§n the ap~raisal ferm. This si€lnat~re inElisates that 
the infarmation has been somm~nisateEl ane E10es not nesessarily inElisate a§Feement. If the 
em~loyee refuses ta si§n the E10sument the rsf~sal viill be neteEl. Em~loyees whe E1isa§ree with 
their a~~raisal may attash a writlen reb~ttal ta the a~waisal. Onse this is E1one, the a~~raisal 
m~st be ret~rned te the De~uty Offiser fer further review. 

C. Forms. Forms to be ~see fer ~erfermanse eval~ations are to be staneareizeEl tRro~§ho~t EBCI by 
tRe Em~loyment Offise, with a~~roval by the Prinsi~al Chief. 

(Ora. 1'19. 154,5 3 2012) 

,'l,RTI(l~ 1a. REPORTS A~m l~lV~HIGATIONS OF SUSPEnm VIOlATIONS 

SeE. 1a.QQ. PeIiE't. 

Tribal employees are obli€lateEl, witho~t fear of retaliatian, te report violations of these personnel 
~elisies insluElin§ the saEle of sonEl~st as well as all ether applisable laws, r~les and re§ulations involvin§ 
employees, appaintees, elesteEl effisials, sans~ltants, venElors, sontrasters, or otRer e~tsiee a§ensies. 
Empleyees are also ense~ra€led to repert any wark~lase sensern. 

(Ora. 1'19. 154,53 2012) 

SeE. 1a.Q1. Reperting. 
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Em~leyees may re~ert stls~eotee vielatiens er werl(~laoe oenoems intemally te a~~re~riate 
persennel thretlgh vertlal er written oemmtlnioatien. The HlGI alse maintains a lo4e~ine (1 8QQ 4§§ 9Q14) 
whioh is availatlle te empleyees te mal(e stloh reperts. The lo4etline is e~eratee tl)' an inee~eneent thire 
~arty ane oan be aooessee 24 hetlrs, seven €lays a week. Re~erts thretlgh the lo4etline may be maee 
withetlt giving a name btlt mtlst be maee in geee faith ane stlffioient informatien ~revieee se that a 
reasenable inqtliry oan be oenetlotee. If an em~leyee cheeses te eisolese his/her ieentity, it will be I(ept 
oenfieential te every elEtent ~essitlle. 

Fer stls~eotee fratletllent aotivity, the ESCI Fratle Pelioy ap~revee by the Atleit Cemmittee shall be 
fellewee. The HlCI Fratld Pelioy will be maee available te all empleyees. If there is any qtlestien as Ie 
whether an aotien oenstiMes fratle, em~leyees shall oentaot the Direoter ef Intemal ,A,tleit fer gtlieanoe. 

(Of9. 1<le. 154,5 3 2012) 

SeE. 16.92. Investigatiens. 

Eaoh repert reoeivee shall be given oareful oensieeratien te eetermine, basee en infermatien 
previeee, if an investigatien is warrantee. Reperts maee thretlgh the lo4etline will be reviewee ane 
ferwareee te the apwe~riate effioe er agenoy fer this eeterminatien. Depeneing en the nattlre ef eaoh 
repert maee, an investigatien may be initiatee 9Y: Empleyment Offioe, Offioe ef the Atterney General, 
Offioe ef Internal Atleit, Cherel(ee Ineian Pelioe Department er an eldemal agenoy. 

If an investigatien is initiatee, these with investigative atltherity shall Garry etlt investigatiens in 
aooereanoe 'Nith all applioable laws ane estatllishee preoeemes. One er mere ef the abeve may be 
invelvee te oenetlot a theretlgh investigatien ane te elEert the highest atltherity ane aooess rights. Restllts 
sf all investigatiens sRall be rei3erlee anEi Elistriaulee as apprepriate. 

(Onl. }ie. 154,5 3 2012) 

SeE. 16.93. Dtlty te Eeeperate. 

All em~leyees shall have a etlty te oee~erate with ane te ~reviee full ane ~rem~t assistanoe etlring 
an investigatien. Failtlre Ie oee~erate may res till in eisoi~linary aotien. 

BE IT FINALL Y RESOLVED that all ordinances that are inconsistent with this ordinance are 

rescinded, and that this ordinance shall become effective when ratified by the 
Principal Chief. 

Submitted by Chief Richard Sneed, Principal Chief 
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